AMVENDATORY SECTI ON ( Amendi ng WSR 05- 10- 087, filed 5/4/05, effective
6/ 15/ 05)

WAC  296- 05- 316 Apprenticeship agr eenent s- - St andar ds
requi renents. The WSATC shall have the authority to devel op,
adm ni ster, and enforce program standards for the operation and
success of an apprenticeship and training program

The sponsor's proposed program standards nust include a |ist
of duties and responsibilities of the program sponsor reasonably
consi stent wth other approved program standards.

Al'l apprenticeship agreenments nust conply with the approved
program standards, chapter 49.04 RCW and these rules. The
st andards of apprenticeship agreenents nust include the foll ow ng:

(1) A statenent of the trade or craft to be taught and the
requi red hours for conpletion of apprenticeship which nmust not be
| ess than two thousand hours of reasonably continuous enpl oynent.

(2) Astatenent identifying the programsponsor, establishing
the apprenticeship commttee and enunerating the sponsor's and
commttee's duties and responsibilities. This statenment nust
i ncl ude provisions to:

(a) Elect a chair and a secretary from enpl oyer and enpl oyee

representatives of the conmmttee.
EXCEPTION: This provision is not necessary for a plant program. .
(b) Convene at |east three annual regular neetings of the

program sponsor and apprenticeship conmmttee. The neetings shal

be at least three tines per year, be attended by a quorum of
committee nenbers (as defined in the approved program standards),
be docunmented with m nutes which nust be periodically submtted to
the departnment and made available to the WSATC upon request.
Conference call neetings may be conducted in lieu of regular
nmeet i ngs but nust not exceed t he nunber of attended neetings and no
disciplinary action shall be taken at conference call neetings.

(c) ((Beterminetheprogramsponsor—sneed—for—apprentiees—in

o—Dberrographtes:-

i i -)) Explain
the program sponsor's request for apprentices in the area covered
by the apprenticeship standards established under these rules and
a plan to include reasonabl e continuous enpl oynent.

(d) Establish mninmm standards of education and skilled
occupati onal experience required of apprentices.

(e) Rotate apprentices in the various processes of the skilled
occupation to assure a well-rounded, conpetent worker.

(f) Determ ne the adequacy of an enployer to furnish proper
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on-the-job training in accordance with the provisions of the
approved st andards.
EXCEPTION: This does not apply to plant programs.

(g) Recommend conpetent instructors and rel at ed/ suppl enent a
instruction in accordance with |ocal vocational requirenents.

(h) Reconmmend a course outline for related/ supplenenta
instruction, as well as coordi nate rel at ed/ suppl enental instruction
wi th on-the-job work experience.

(1) Hear and adjust all conplaints of violations of
apprenti ceshi p agreenents.

(j) Adopt, as necessary, program rules to admnister the
apprenticeship programin conpliance with its standards, chapter
49. 04 RCW and these rul es.

(k) Periodically review and evaluate apprentices before
advancenent to the apprentice's next wage progression period.

(1) Miintain apprenticeship records and records of the
adm ni strative program as may be required by the WSATC, chapter
49.04 RCW and these rules. (See WAC 296-05-318.)

(3) The follow ng Equal Enpl oynment Qpportunity Pl edge:

"The recruitment, selection, enploynent and training of
apprentices during their apprenticeship shall be w thout
di scrimnati on because of race, sex, color, religion, national
origin, age, disability or as otherw se specified by |aw The
sponsor shall take positive action to provide equal opportunity in
apprenticeship and wll operate the apprenticeship program as
required by the rules of the Washington State Apprenticeship and
Training Council and Title 29, Part 30 of the Code of Federal
Regul ations. "

(4) When applicable, an affirmative action plan and sel ection
pr ocedur es.

(5 A nuneric ratio of apprentices to journey-|evel workers
may not exceed one apprentice per journey-|evel worker. |t nust be
consi stent with proper supervision, training, safety, continuity of
enpl oyment, and applicable provisions in collective bargaining
agreenent, if any. The ratio nust be described in the program
standards and shall be specific and clear as to application in
terms of job site, work group, departnent, or plant. An exception
to this requirenent may be granted by the WSATC.

(6) A statenent of the related/ supplenental instruction
i ncludi ng content, format, hours of study per year (which shall be
a m ni mum of one hundred forty-four hours per year).

(7) An attendance policy which includes a provision that if
the apprentice fails to fulfill the related/supplenenta
i nstruction obligations, the sponsor may wi t hhol d the apprentice's
peri odi c wage advancenent, suspend or cancel the apprenticeship
agreenent . A provision that tine spent in related/ supplenenta
instruction classes shall not be considered as hours of work and
the apprentice is not paid for the classroomtine. A provision
that the hours of actual attendance by the apprentice in related
suppl emental instruction classes nust be reported to the depart nment
on a quarterly basis for industrial insurance purposes.

(8 A provision to ensure that the sponsor provides for
i nstruction of t he apprentice during t he apprentice's
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rel ated/ suppl enmental instruction in safe and healthful work
practices in conpliance with the Washington Industrial Safety and
Heal th Act, and applicable federal and state regul ations.

(9) Aprovision for a fornmal agreenment between the apprentice
and the sponsor and for registering that agreenment with the
depart nment.

(10) A provision for the tinely notice to the departnent of
all requests for disposition or nodification of apprenticeship
agreenents incl uding:

® Certificate of conpletion;

Addi tional credit;
Suspensi on;
Mlitary service;
Rei nst at enent ;
Cancel l ation; and
Corrections.

(11) A provision for advanci ng an apprentice's standi ng based
on previous experience in the skilled trade or in sone other
rel ated capacity.

(12) A provision for the transfer of an apprentice from one
trai ning agent to another training agent or the sponsor in order to
provi de as nmuch as possi bl e, conti nuous enpl oynent and diversity of
trai ning experiences for apprentices.

(13) A provision for the anendnment of the standards or
deregistration of the program This provision nust conply with
chapter 49.04 RCW these rules, and WBATC policies and procedures.

(14) An apprenticeship appeal procedure in conpliance with
chapters 49.04, 34.05 RCW and these rul es.

(15) A statement of the processes in the trade or craft
divisions in which the apprentice is to be taught and the
approxi mate anount of tinme to be spent at each process.

(16) A statenent of the nunber of hours to be spent by the
apprentice in work and the nunber of hours to be spent in
rel at ed/ suppl enental instruction which instruction shall be not
| ess than one hundred forty-four hours per year.

(17) A statenent of the mninmum qualifications for persons
entering the apprenticeship program including the age of the
apprentice which may not be | ess than sixteen years of age. Al
exceptions to mninmum qualifications, if any, nust be clearly
stated and applied in a nondiscrimnatory nmanner.

(18) Provision that the services of the supervisor and the
WBATC may be utilized for consultation regarding the settlenent of
differences arising out of the apprenticeship agreenment where such
di fferences cannot be adjusted locally or as required by the
establ i shed trade procedure.

(19) Provision that if an individual training agent is unable
to fulfill its obligation under the apprenticeship agreenent, it
will transfer the obligation to the program sponsor.

(20) Such additional standards as nmay be prescribed in
accordance with the provisions of this chapter.

(21) Disciplinary procedures and criteria for apprentices.
The procedures may include a commttee-inposed disciplinary
probation during which the commttee nmay according to expressed
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criteria:

e Wthhold periodic wage advancenents;

® Suspend or cancel the apprenticeship agreenent;

® Take further disciplinary action; or

® The disciplinary procedures nust include a notice to the
apprentice that the apprentice has the right to file an appeal, of
the coonmttee's action, to the WSATC.

(22) A provision for an initial probation which the WSATC or
t he supervisor of apprenticeship may term nate an apprenticeship
agreenent at the witten request by any affected party. The
initial probation nust not exceed twenty percent of the term of
apprenticeship unless an exenption has been granted for |onger
probationary periods as specified by Gvil Service or |aw The
initial probationary period nust be expressed in hours of
enpl oynent . During the initial probationary period, the
apprenti ceshi p agreenent nmay be term nated by the sponsor or the
apprentice without a hearing or stated cause. An appeal process is
available to apprentices who have conpleted the initial
probati onary peri od.

(23) Provisions prohibiting discrimnation on the race, sex,
color, religion, national origin, age, disability or as otherw se
specified by law during all phases of apprenticeship.

(24) Provisions to ensure adequate records of the selection
process are kept for a period of at least five years and are
available to the WSATC or its representative on request.
("Adequate records" nmeans at l|east a brief sunmmary of any
interviews and the conclusions reached on each of the specific
factors which are part of the total judgnent concerning each
applicant.)

(25) Provisions to ensure that |ocal conmittee rules and
regul ations be consistent with these rules and the applicable
apprenti ceshi p agreenent.

(26) Provisions to ensure any proposed standards for
apprenticeship are reasonably consistent with any standards for
apprenticeship already approved by the WSATC for the industry,

craft or trade in question ((taking—inte—acecount—the—WEATC-—S
: . . .
defe'“'r?f'e“ ?I -;he .apélewtleesrlp_ ne?ds ?” t?e trade an?

i —>)). The goal is to achieve general statew de
uniformty of standards in each industry, trade or craft. Proposed
standards for a new programshall be considered consistent if they
are equal to or exceed the m ni num nunber of hours approved by the
United States Departnment of Labor for a trade, «craft, or
occupati on. If the United States Departnent of Labor has not
established a mninmm nunber of hours for a trade, craft, or
occupation, the WSATC may utilize its discretion to determ ne the
m ni mum nunber of hours that nust be achieved. In addition, the
course content and delivery nethod nmust be designed to achi eve the
sane levels of skills as existing standards within the state for
that industry, trade, or craft.

(27) A provision to ensure that the progressively increasing
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wage scal es based on specified percentages of journey-|evel wage,
whi ch nust be submtted, at |east annually, to the WBATC. These
may be submtted on a form provided by the departnent.

A sanpl e apprenticeship agreenent and a standard form for
program st andards are avail able fromthe supervisor
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